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Bean, Beth x x x x x

Bryan, Thomas x x x x x

Burkett, Matthew x x x x x

Cerna, Leon x x x x x

Currey, Nate x x x x x

Davis, Andy x x x x x

Ewing, Anna x x x x x

Franssen, Scott x x x x x

Garcia, Jeffrey x x x x x

Gonzalez, Olga x x x x x

Gordon, Alexander x x x x x

Gould, Coby x x x x x

Grant, G. Anthony x x x x x

Guttmann, Amy x x x x x

Hart, Melissa x x x x x

Hedman, Russell x x x x x

Henderson, Jennifer x x x x x

Humble, Amy x x x x x

Hunt, Joshua x x x x x

Iriarte, Rebecca x x x x x

Jefferson, Antwan x x x x x

Jones, Shannon x x x x x

Khan, Adeeb x x x x x

Kinoti, Meme x x x x x

Kramer, Brook x x x x x

Lack, Tami x x x x x

Landaveri, Patsy x x x x x

Lenamond, Gretchen x x x x x

Lewis Dickerson, Melanie x x x x x

Lipp, Heather x x x x x

MacLennan, Kent x x x x x

Maxfield, John-Paul x x x x x

McCabe, Zach x x x x x

McKae, Bryan x x x x x

McMahon, Erin x x x x x

McPhee, Nneka x x x x x

McReynolds, Amber x x x x x

Medhanie, Nazrawit x x x x x

Mitchel, Michael x x x x x

Montgomery, Gail x x x x x

Mulready, Katherine x x x x x

O'Brien Kuusinen, Becca x x x x x

Oliver, Justin x x x x x

Padrino, David x x x x x

Pappas, Valeri x x x x x

Parker, Katie x x x x x

Peabody, Leslie x x x x x

Pierce, Edward x x x x x

Pineda-Reyes, Fernando x x x x x

Robinson, Peter x x x x x

Romero, John x x x x x

Sablich, Patrick x x x x x

Schmidt, Lauren x x x x x

Sepulveda, Maria x x x x x

Shrewsbury, Brett x x x x x

Sloss, Abram x x x x x

Smith, Donna x x x x x

Smith, Tyler x x x x x

Sorte, Sally x x x x x

Stabrawa, Kate x x x x x

Walsh, Nancy x x x x x

Wattman-Turner, Emily x x x x x

West, Alexandra x x x x x

Whistler, Dustin x x x x x

Young, Ramon x x x x x

EXECUTING INFLUENCING RELATIONSHIP BUILDING STRATEGIC THINKING

Leaders with dominant strength in the 

Executing domain know how to make things 

happen. When you need someone to 

implement a solution, these are the people 

who will work tirelessly to get it done. Leaders 

with a strength to execute have the ability to 

“catch” an idea and make it a reality.

Those who lead by Influencing help 

their team reach a much broader 

audience. People with strength in this 

domain are always selling the team’s 

ideas inside and outside the 

organization. When you need someone 

to take charge, speak up, and make 

sure your group is heard, look to 

someone with the strength to influence.

Those who lead through Relationship 

Building are the essential glue that holds a 

team together. Without these strengths on a 

team, in many cases, the group is simply a 

composite of individuals. In contrast, leaders 

with exceptional Relationship Building 

strength have the unique ability to create 

groups and organizations that are much 

greater than the sum of their parts.

Leaders with great Strategic Thinking 

strengths are the ones who keep us all 

focused on what could be. They are 

constantly absorbing and analyzing 

information and helping the team make 

better decisions. People with strength in 

this domain continually stretch our 

thinking for the future.


